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Benefits and Fees (Individual)
From 1 April 2012 to 31 March 2013

We are now Disability Rights UK – formed through a merger of Disability Alliance, Radar and National Centre for Independent Living on 1 January 2012. We aim to be the largest national pan-disability organisation led by disabled people.

Disability Rights UK’s vision is of a society where everyone with lived experience of disability or health conditions can participate equally as full citizens. By being part of Disability Rights UK you will be helping realise this vision. We will encourage Members to be involved. We need your views, as well as information about your experiences. We will ask you about these in surveys to give us evidence for our policy, research, media and campaigning work. We will share information and good practice through our newsletters and at Disability Rights UK events and conferences.
This year will see the start of significant benefit changes, including disabled people losing contributions-based ESA in the Work Related Activity Group from April as well as major plans for the abolition of DLA for working age disabled people. We will keep you up to date on Government plans and involve you in work to influence and improve the DWP agenda.

We will also be campaigning for a fair deal for social care as the Government approaches and finalises plans to overhaul how we support older and disabled people with higher costs and more restrictive services being planned across the country. 

Alongside the significant Government agenda we will also be undertaking our own research on people's aspirations for welfare and support - join now to help lead the debate.
· Membership benefits will include:

· Members newsletter (10 per annum)

· Access to email updates on specific issues, such as policy updates on welfare rights developments, disabled students training and progress, independent living and disability equality

· Alerts to new content on our website, including new guides and factsheets 
· Information about how to access Disability Rights UK’s products and services
· Access to members’ only website area
· Discounts: Members are entitled to the following discounts:

· 25% discount on any publications.
· Guides to social security benefits:

· Disability Rights Handbook (new edition each year)

· ESA Guide

· DLA/AA – A guide to making a claim

· Guides to further and higher education

· Guides to Independent Living and Direct Payments

· Everything you need to know about direct payments

· The rough guide to managing personal assistants

· Direct payments: a beginner’s guide (DVD)

· Direct payments for mental health users/survivors

· Guides to daily living:

· National Key Scheme Guide

· If Only I had known that a year ago

· Doing IT Differently

· Doing Money Differently

· Doing Careers Differently

· Doing Transport Differently

· Doing Work Differently

· Children First

· Get Caravanning

· Get Motoring 

· Holiday Guide
· When we send out your membership details we will include publications prices.

· reductions on bookings for our conferences

· access to a limited number of reserved free spaces at conferences. 

· Annual General Meeting

· All Members will be encouraged to attend and speak at our AGM 

· Disability Rights UK is an organisation led by disabled people, so only organisations led by disabled people (see Annexe 2 for definition) and only disabled individuals will be eligible to propose and vote on motions, and vote to elect new trustees to the Disability Rights UK Board.
Annual Membership Fees for 1 April 2012 to 31 March 2013
	
	Total Fee 

	Waged
	£25

	Unwaged
	£7.50

	Students (up to 25 years old)
	Free


Annexe 1
Member’s Declaration
All members: 

· Subscribe to Disability Rights UK’s vision ie ‘a society where everyone with lived experience of disability or health conditions can participate equally as full citizens.’
· Commit to support Disability Rights UK’s objectives:–
1. To mobilise disabled people’s leadership and control – in our own lives, our organisations and society
2. To achieve independent living in practice

3. To break the link between disability and poverty

4. To put disability equality and human rights into practice across society
· Undertake to promote the best interests of Disability Rights UK.

In addition, all organisations led by disabled people and all individual disabled people are asked to:
· Agree to support and act in accordance with Disability Rights UK’s Mission: We strengthen the voice of disabled people to make our rights real, as an effective national organisation led by people with a wide range of impairments or health conditions.
· Agree to support and act in accordance with Disability Rights UK’s Values: 
Helping change happen
We:

· Believe society will only change when disability equality is at the heart of policy and practice, benefitting everyone: disabled people, families, communities, business and society as a whole.
· Forge partnerships for greater change.

· Work for equal opportunities and equal outcomes.

Being Inclusive
We:

· Subscribe to the social model of disability and seek to remove disabling barriers.

· Include everyone living with impairments or health conditions, however they view themselves, from different communities, ages and experiences.

Led by disabled people
We:

· Believe organisations led by and accountable to disabled people are crucial, enabling voices to be heard and delivering support to achieve independent living and equality

· Model leadership, with at least 75% of our own Board having lived experience of disability or health conditions; and also the majority of staff, to be achieved as and when positions become available.

Annexe 2 – Definition of a Disabled People’s organisation

1. The organisation’s constitution states that its Board must have no fewer than 51% disabled people.

2. Its Board has 75% disabled people, or if it only has 51% disabled people, has agreed to increase this to 75% disabled people within three years. 

3. If the organisation has members, at least 75% of them in total should be organisations led by disabled people, or be individual disabled people.

4. The organisation has signed a declaration agreeing to support and act in accordance with the mission and values of Disability Rights UK (see Annexe 1).

