People with a learning disability must not miss out in Incapacity Benefit reform

24 January 2006
Mencap today welcomed proposals by John Hutton, the Work and Pensions Secretary, to reform the Incapacity Benefit System to help disabled people into work, but warned that people with a learning disability must not miss out.

Jo Williams, Mencap’s chief executive said: “People with a learning disability must not miss out. While we welcome moves to help disabled people into work, we hope that this will also provide an opportunity for specific provision for those with a learning disability. 

“This is the most excluded group from the workforce - only one in ten people with a learning disability is in paid employment. Yet Incapacity Benefits Advisers and Jobcentre Plus staff lack the expertise to give equal attention to people with a learning disability as they do to people with other disabilities”.

Mencap has real concerns about the way that Pathways to Work has so far been rolled out for people with a learning disability. It focuses on people with health conditions at the expense of those with lifelong disabilities. Terms such as ‘rehabilitation’ and ‘condition management’ are used repeatedly, with little understanding of the support needs of those whose disability does not need to be ‘cured’ or ‘managed’.

Mencap’s recommendations:

People with a learning disability have very specific support needs. Mencap believes that this welfare reform programme must deliver the following:

· people with a learning disability to be identified as a priority group distinct from people with mental health problems 

· proper monitoring of how many people with a learning disability are on benefit and using Jobcentre Plus employment programmes 

· learning disability awareness training for Jobcentre Plus staff 

· a real commitment to ensuring that people with a learning disability are given the right support to get jobs they want. 

